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ABSTRACT 

The module, part of a vocational teacher education 
curriculum unit, is designed to help the teacher acquire competency ^ 
in sequencing student performance objectives for vocational courses. 
The module contains three Jearning experiences, each with objectives, 
activities, and outcomes stated in behavioral terms. A supplementary 
section includes checklists, information sheets, sample student 
performance objectives for a unit on "Getting a Job," and other 
material related to the learning experiences. (NJ) 
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SEQUENCE STUDENT PERFORMANCE OBJECTIVES 




Prerequisites : None 



Directions ; • * 

1. There are no prerequisites for this module. 



2. a. Read the Introduction on the following page. 

b. Study the Performance Ob,1ectives on p. k. ' 

c. Read Learning Experience III on p. 8; 

3. If you decide to be assessed now, and complete Learning 
Experience III successfully, proceed to the next module. 
Check with your resource person ^ 

k. If you decide to be assessed now, euid do not complete 
Learning Experience III successfully',*' proceed with this 
module. 

5. If you decide not to be assessed now, proceed with this 
module. 



NOTE: Your resource person is available to help you Wile you are progi^essing 
thi*6ugh the module. ' ; , * /.\ 4 



INTRODUCTION 



In planning instruction for a vocational education ^ off ering the vocational^ 
teacher needs to review the goals of the total vocational program of the school 
, to assure that the general objectives for the specific vocational offering (one " 
course) contribute to the accomplishment of these overall goal^. For example, 
if one of the overall vocational prograjn goals is to provide information on career 
opportunities and employee qualifications and responsibilities, a general objec- 
tive for the vocational offering which v/ould contribute to the accomplishment of 
this goal v/ould be to provide on in-depth recognition of the careers related to 
'^he student's vocational choice. 

Once the general objectives for a vocational offering are established and 

assessed as contributing to overall vocational pr^^am goals, the student perfor- 
in. 

monce objectives are formulated to contribute to the general objectives for the 
vocational offering. A student performance objective which would contribute to 
the general objective cited above could be: the student v;ill contact three agen- 
cies or other sources for obtaining information about job openings in the area of 
his occupational interest. 

The model below may help clarify these relationships: 



GAals of Vocational 
Education Program 



General Objectives 
for the Vocational 
Offering 



Student Performance 
Objectives for the 
Vocational Education 
Offering 



The student perfornwce .objectives^or the vocational offering should add up 
to the intended 0u^bme of '-^^^ the vocational offering. 

Once this kind of "cpn0l6^enQjf 4>^.^^^^^^^ the student performance objectives 



should be sequenced in a'i^l:ce£'^^ifim^ facilitate student learning. 

purpose of this a eonipetency in sequen- 



The 



cing student performance objectives for a vocational offering. To do this you 
will reviev vocational program goals and general objectives for a vocational 
offering. After making the necessary adjustments in the goals and objectives, 
you will use a variety of techniques for sequencing student perforraajice objectives. 
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PERFORM\NCE 0DJECTIV7':g 



Terminal Ob.iective : The ultimate objective this module is designed to help 
you reach is as folloy/s: 

Y'^r a vocati >nal offering, sequence the st dent perf or-nanc.e objectives 
- considering the vocational^ program goals and the general objectives 
for the vocational offering. Your competency will be assessed by yo^^r 
resource person, using the "Checklist for Sequencing :]tudent Performance 
Objectives for a Vocational Offering" on p. 23 (Learning Experience III) 



Enabling Ob,1ectives : If you choose to take this module, the following 

objectives will aid yo'J to meet the terminal objective (you may omit 
any of these in which you are already competent, with the approval 
of your resotn'ce person): 

1. Analyze a given set of student performance obje^ives to determine' 
their contribution to the attainment of the general objectives for a 
vocational offering^ (Learning Experience l), 

2. Sequence a given set of student performance objectives (Learning 
Experience II). 
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LEARNING EXEERIENCE I 



OBJECTIVE 

The objective of this learning experience is: 

After aflaeasing the contribution of a given set of 
general objectives to the accomplishment of program 
goals, analyze a given set of student performance 
objectives to determine their contribution to the 
attcdnment of these general objectives. 



Read Hough and Duncan, Teaching: 
pp. 23-36. 



Description and Analysis, 



- and 

Pautler, Teaching Shop and Laboratory ^ubject\ pp. 51-62 



Read the "Goals of a Vocational Program "\^on' p. iCL-then 
assess the "General Objectives for a Voc^tiona:|. C^ffisring" 
'on p. 11 to determine if the general objectives ^qoVtribute 
to the accoiflplishment of the prdgram goals. DeleteX those 
general objectives i;hich do not contribute! to the t<}^al 
program goals. Use. the "General Objective^ Check SJie^gt" 
on p. 12 to aid^ou^in your analysis. 



.Compare your Check Sheet cuiswers to the "General 
Objectives Che^k Sheet Key" on p. 13. 



Now analyze the "Student Performance Objectives" on p. lU 
to determine if they contribute to the accomplishment of 
thfe "General Objectives^ for a Vocational Offering" on p. W\ 
Delete the student performance objectives that do not con- 
tribute to the general objectives of the offering. Use the 
VStudent Performance, Objectives Chart" on p. 15 to aid in 
/"oiir analysis. 



Cdsnipare your chart to \he "Suggested Resporisea for 
Student Performance Objectives Chart" on p. 16,. 



LEARNING EXPERIENCE' II 



. / OBJECTIVE 

Tlie objective of this learning experience is: 

Given a set of student performance objectives, 
sequence theS'e objectives in a logical, teachable 
order. Your performance will be assessed using 
the procedure, detailed below in the evaluation 
section. 



Read Mager and Beach, Developing Vocational Instruction , 
" pp. 59-61. 

This readihg deals v/ith sequencing instructional units, but 
•the same principles apply to' sequencing student performance 
objectives. 

and - ' ^ 

Popham ajid Baker, Planning em Instructional Sequence , 
pp. if 4-61. 

anti 

Information Sheet, "S"equencing Student Performance Objectives 
p. 17. . • , ^ 



Sequence the "Sample Set of Student Performance Objectives" 
on pC 1^ into a logical order to facilii:ate student learning. 
In sequencing th6se objectives, .assume you have formulated 
the set* of student performance objectives (p. l4) for a 
unit within a vocational offering you are teaching. Students 
have ipdicated high interest in learning i^hat the entry level 
requirements are for their occupational area. 



Complete thfe "Checklist fir Sequencing" on p^ 22.^ 
Then check your sequence With "Suggested Sequenced 
^Student Performance Obj^tives" oh p. 21. 
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LEARNING EXPERIENCE III* 



OBTAIN 



ANALYZE 



SEQUENCE 



a. 



b. 



OBJECTIVE 

The objective of this learning Experience is: 

In a real school sitliation, sequence the student 
performance objectives for a. vocational offering 
considering the vocation^ol prograjn goals euid tjje 
general objectives for the Vocational offering. 
Your performance will be assessed using the pro- 
cedure d^ailed below in the Assessment sectioh. 



;u^ 



In a real school situation, obtain a copy of the following: 

1. the goals for the total vocational program 

2. general objectives for a vocational offering 
in your occupational area. 

3. student performance objectives for the voca- 
tional offering 



nolyz 



Analyze the general objectives of the vocational offering 
to determine if the objectives contribute to the gQ^il^s of 
the total vocational program! Make ajiy adjustments, o^ 
deletions necessary so that the general objectives v/ij\l 
all contribute to the goals of the total vocational* pro- 
gram. 

Analyze the contribution of the student performance ob^eW' 
tives of the vocational offering, make necessary adjustments 
or deletions so that the student performance objectives eflLl 
contribute to the accomplishment of the general objective 

• . ) ^ 

Sequence the student performance objectives into a logical, 
teachable order that 'will facilitate student learning. 



\ ASSESS 



ASSESSMENT 

tYour total conipetency v/iU be assessed ^by your 
resoTirce person, using the "Checklist for 
Seque'ncing Student Performance Objectives for a 
Vocational Offering*' -on p. 23 -of this module. 

Based upon the standards contained in _this 
assessment instrxunent, yo\ir resource person 
v/ill decide x^hether you ore ready to proceed to 
the next module. 



*In order to receive credit tor this module, you may choose to coii5)lete this 
learning experience without completing the first tv/o learning experiences. 
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MODULE: SEQUENCE STUDENT PERFORMANCE QBJECTIVES 
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• , ' LEARNING EXPERIENCE I ."' . - 

GOALS OF A VOCATIONAL PROGRAM 

« ■ 

1. To increase the intellectual skills and competencies of the students, 

2. ; To provide broadly base^ general .and social education as well as vocational 
training. ' 

3. To create a wholesome attitude towards school, comraunity and work;. This 
. Includes the development of attitudes and habits of effective citi^zenship' 

and desirable human related sbcial skills. 

If, To proviS^e infonnation on career opport^^^nities and en^loyee qualifications*' 
and responsibilities, ^ - • 

- 5. 'To develop a saleable skill fqr entry into and advancement in an industry 
or induatries. . ^ 

To improve basic learning skills and foster an interest in and desire for 
staying iri school. This includes providing opportunities for each student 
to succeed at his or -her own level. 

7, ' Tp develop/ Intelligent consumers. -. . . 

8. To encourage desirable health habits and wortl^y use of leisure time. 
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LEAfariNG EXPERIENCE I 
GENERAL OBJECTIVES FOR A VOCATIONAL OFFERING 



To provide an in-depth recognition of the careers related to the Student's 
vocational choice, ^ 

2. To provide the student with opWoirtunities ^to observe the coniplexities of 
• the chosen vocation, - 

• ' '■ ' 

3. To provide the student with tt-aining and experiences necessary to ent^er- 
in and advance in the chosen /voca'(^ion. 

k. To develop specific skills Related to student hobby interests,^ 



0 



5. To involve the student in career planning,^ decision making and problenj 
solvihg, ' ' . 



\ 



" '6, To reinforce the concept of job responso/oi^Lity,.^ job satisfaction and work 
vcLlues, ^ , 

7, To provide the student with an oppor-^ity to attach some relevajice to the 
educational process, 

8, To provide the stndent with training and experiences necessary to enter 
administrative positions, / 

^ / * ^ ^ 

^ . ♦ / 

9, To provide opportunities for/per.sonal development neci^ssary to attaifi, 
retain and advance in empi(^yment, 

10, To provide for the de^velopment of a desirable self- concept through the 
successful completion/of tasks, • - 



15 



LEAENING EXPERIENCE I 
GENERAL OBJ^TIVES CHECK SHEET 



Do the general objectives for the offering relate 
^ v^o the goals of the vocational education program? 

General Objective 1 

General Objective 2.. 

General Objective 3 - - • 

General Objective' h 

. General Objective 5 ' < 

General Objective 6 

General Objective 7 

General Objective 8 

General Qbjective 9 

General Objective lo" 



YES 


NO 








r 



































LEVEL OF PERFORMANCE ; Your answers should agree with those on the keiy on 
p. 13. If you disagreed on. more than one answer, discus6 with your resource 
person what further vork or reviewing you may need to do. 
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LEARNING EXKIRIMCE I 
GENERAL OBJECTIVES CHfiCK SHEET 
KEY 



Do the general objectives for the offering relate 
to the goals of the vocational 'education program? 

General Objective 1 

General Objective 2 

General Ob;Jective 3 

General Obj-ective k 

General Objective 5 

General Objective 6 

General Objective 7 

General Objective 8 

General Objective 9 

General Objective 10 



YES 


NO 






y 
















y 




y 








y 




y 
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SAI^PLE SET OF STUDENT PERFORI.IAIICE OBJECT WES ■ .• 

FOP A Ulin ON "GETTING A JOB"* 

* ■ 

1. The student will dres9,and groom himself for the job ^interview based on^ 
criteria^ of acceptable- standards developed by a peer, a teacher and , 

a representative of th^ business and/or industrial comra^^nity. 

2. The student will write a letter accepting or nat- accept, ng tho^pojs ' t 

, lender consideration in the' mock interview. v.T'nLc inter-/' ew foll:^w-^^p letter 
w' 11 be -evaluated 6y the teacher. 

,3'. The student will develop a resume containing information for /"job application 
aa Judged by his teacher. 

h. The student will develop a list of entry"" requirements Tor fl/e job(s) 'n 
area of interest. 

5. The student will ask questions about benefits and oppq??tunity for advancement 
and training in a mock interview situation. Evaluation will be made on the 
basis of peer and teacher feedback on the interview rating checksheet. 

6.S The student will explain to a prospective employer in a mock .iijtferviev/ why 
he is. qualified for the position for which* he is interviewi] ig. The inter- 



viev;er,and teacher will evaluate the student response on 
rating checksheet. 



he interview 



7. The student will write a letter of appllcatio^ foi/^ job wh;.ch'meets mj.nimum 
criteria listed on a checksheet. 

8. The student will ^f ill out a ^ob a-pplicatian forifi complqt'ely, accurately and 
neatly Ub judged by a teachei^ and a representative of the business and /or j 
industrial community. ' T I 

9. The student will eontact/threfe "iagencies 'or other sou rces for obtaajf^ng 
Informatio-n about job openings in the area- of hJs oceupational interest. 

10^ The student will conduct hin^elf tjdth poise (including, -manners and-poature) 
In a mock interyiei^j situatio^* The student's poise will b,e evaluated by a 
paiuei of his peers. ] 

11. The student will ask questions about company training prbgrains geared to 
employee use of leisure time. 

12. The student will develop a plan for his expected utilization of leisure time. 



■^Specific criteria and conditions v/ould be developed for these objectives by 
perfions who are to assess' student attainment of them. 

#B-1 . " ' . Ik 
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LEARIOTG EXPERIENCE I 
STUDETTT PERFORMANCE OBJECT IVI^S CPIART 



Analyze all stucient performance objectives and check the general objective (s) 
to which each contributes, t» 



General ObJectivBS for the Offering (p. H) 





1 


2 


3 1 






• 6 , 


7- 


8 1 9 


10 


1 






- \ 
















o 


















/ ' 




3 


















a 




4. 






















5 






















6 












• > 










7 






















8 






















'■ 9- 






















10 














* 








11 






















12 


















1 * * 





02 

t 

-P 
O 
0) 

§ 

0) 

a 



u 

0) 

35 



L^L OF i PERFORMANCE : Your an€wers shovld agree with the suggested responses 

P» If you disagreed on more than one, discuss with your resource person 

what further work' or reviewing you may need to do. 
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LEAHITING EXPERIENCE I ' 
SUGGESTED RESPONSES FOR 
STUDENT PEKPORMANCE OBJECTIVES CHART 




;ti'- 



. , . . • lEARNING'EXBERIENCE, II--INFORMATIW. SHEET 

''V'^-ifll' "SEQUENCING STUDENT PERFORMANCE OBJECTIVES" 

ff' ' ' ' The main re^on for sequencing student performance objectives for a 
yocdtional offering is to place the student performeuice objectives into a 
logical order that will facilitate student learning. These objectives are 
usually ^quenced tor each unit (topic) of instruction in- the' vocational 
offering and then the units axe sequenced. 

To help you understand sotoe of the sequencing techniques discussed ' 
in the readings, first study the "Task Listings Sheet" on p. l8. Note that 
, the listing is stated in terms of tasks which can be developed into student 

performance objectives by adding conditions and criteria to Jbhe basic task 

✓ 

activities. Using the information given^on^the "Task Listing , Sheet " about, 
frequency of performance and learning difficulty^ the tasks can be sequence4 
according to their frequency of performar^e,. and/jor by the general to specific 
or aimplfe;to complex sequencing teijhnique. On p« 19 the tasks have been sequenced 
by frequency from those performed everyday to those performed occasionally,- and 
within each frequency group from simple to complex. ^ 

Another way of sequencing is by the logical or Job performance order sequenc- 
ing technique, in which the tasks or objectives are sequenced in the order in 
which they would actually be performed by the person in the actual situation. 
The "Task Detailing Sheet" on p,. 20 gives an example o£ th±»^type of sequencing* 
As you gain experience in planning instruction and using sequenced student 
performance .objectives to facilitate student learning, you may find other 
sequencing techniques that help you in planning your instruction; however, the 
sequencing techniques discussed above probably will form the basis of your 
planning. 



ERIC 



LEARNING EXPERIENCE II 
TASK LISTING -SHEET - 



Vo c at ion: Electronics Techhrcian 



n • 


Task 


Frequency of 


Learning 
Di ff icultv 


1 


— ^ . — ' 

Troubleshoots etnd Vepairs 


t 

Everyday 
Occurrence 


Difficult 


2 


Reads el6ctronic 
schematics. 


Everyday ^ 
Occuri'enoe 


1 " 

Moderate- 




Performs chassis lavou'ts- 


Ocqasiqinally 


Easy *• K 


k 


Uses small hand tools. • 


Everyc 
Occur 3 


fence 


Easy 


5 


Checks electronic 
comppnents. 


Frequ( 


mtly 


N^j^er^Ltfe to 
very difficult - 


. 6 


Replaces components. 


Frequently 


'Easy to.iK)derate 


7 

f 


Solders various 
components. 


Frequently 


Moderate 


8 


Recodiizes the anDlica— 
bility of electronic test 
, equipment. 


Occaslonally- 


Difficult 


9 


Interprets test instru- 
ments. 


Frequently 


Difficult 


10 


Performs calibration of 
test equipment. 


Occasionlally 


Difficult 


11 


In1?erprets and records ' 
test data. • 


^- Occasionally 


Easy to moderate _ 




Specifies emd orders 
electronic components. 


Frequentiy 


Easy , 


13 

\ 


Applies first aid 
procedures. 


Occasionally 


Moderate 


Ik 


Maintains eind cleans wprk 
areas. 


Frequently 


« 

Easy 



^Adapted from: Developing Vocati.onal Instruction, Ivlager and i^each, p. 15. 
#B-1 . • • ' "18 
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■ LEARNING EXPERIENCE II 
CHART OF SEQUENCED TASKS ' 



Every(|ay 


Frequently 


Occasionally 


S 
I 
M 
P 
L 
E 

T 

. 0 

C 
0 
,M 
P . 
L 
E 
X 


Uses small heuid 
tools. 


Specifies and- ' 

order'^electroi^c 

coniponents.' 


-B- — 

k 

Performs chassis 
layouts. 


Read's electrqnic 
schematics. ' 


Maintains and 
cleans work areas. 


Interprets eind 
records test 
data. ' 


Trouble shoots and 
repairs malfunc- 
tibning eq^iipment. 


Solders ^/arlons 
conipohents. 


Applies first 
aid pro6ed\ires. 




rReplaces 
con?)onents. 


Recognizes the 
applicability 
of electronic 
test equipment. 


Chfe<*s electronic- , 
conrpon-ents. 


Performs cali- 
bration of test ^ 
equipment. 


Interprets test 
instruments. 





Adapted fromf Developing Vocational Instruction, Mager and Beach, p. 15. 
#B-1 . • ' ■ • . 
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•First 
Activity 



Last 

Acti\rity 



LEARIJING EXPERIENCE TLX 
TASK DETAILING SHEET \ 
(sequenced in jot ^performance oj^^er) 

Vocation: Service Statm^^ Mechanic-Atti^ndajit 
Taskr Glean and rejay^^ plug^ \ 



1. 



Note the, plug location 
plug covers, leads j| 




ilkve (to the cylinder; remove 



I 



2. Remove all 'impark plugs. 
\3. Identify the ^pe of plugs. 

Decide, whether to cliean, adjust and/or replace plugs. 

5. Adjust and clean plujgs, if appropriate. 

6. Reinsert plugs in engine, ^ * 

7. Connect ignition wire to appropriate plug^. 
Check engine firing for maximum performance. 

9. Clean and replace ettuipment aoad tools. 



^ ■ 

From: Develot)il3g Vocational Instruction, Mager and Beach, p. 17. 
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EXPERIENCE II 
SUGGESTED SEQUENCED STUDENT. PERFORMANCE OBJECTWES 
FOR A UNIT ON "GETTING A JOB" 



The student v/ill develop a list of entry requirements for five jobs in 
his area of interest. 

" ■ ,/ • ■ • ■ ' -^^^^ 

The student will contact three agencies or other soTirces of job information 

and obtain information about job openings in the area of hia.^.occupational 

Interest. t» . fv „ 



The student will develop a resume containing infoirmation for job applica- 
tion as judged "by his teacher. 

The student will vrrite a letter of ^J-ication for a job which meets 
minimum criteria listed on a check sBfeet. 

The student will fill out a job application form con^letely, accurately 
and neatly as judged by a^^teacher and a representative of the business 
and/or industrial community. 

r 

The student wlJLl dress and groom bj&iflelf for the job interview based on 
criteria' of acceptable standards developed by a peer, a teacher and 
and a representative of the business, and/or industrial community. 

The student will* coniiuct himself with pc^e (including manners and posture) 
in a mock interview situation. The stutfent's poise will be evaluated by a 
panel of his peers. 

. 

Tlie student v/^11 explain to a prospective employer in' a mock interviev;. why 
he is qualified for the position for which he is interviewing. The inter- 
/iev;er end teacher will evaluate the student's response on the interview 
racing chegksheet. 

The student will ask questions about benefits and opportunity for advance- 
ment and training* in a mock interview situation. EvcLLuation-will be 
made on the basis of peer' and teacher feedback on the interview rating 
checksheet. 

The student will writ^ a letter accenting or not accepting the position 
under consideration in the. mock interview. The interview follov/-up letter 
"Will be evalydted by the teacher. 
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CHECKLIST FOR SEQUENCING STUDE# PERFOWl/VNCIv (^RHXTrm:. 

FOR A UNIt \^N "GETTIR(rr A JOB*' . ' , 

\ 

Directions ; Check Ihe appropriate response iVi question 1; in questions 2 and 3 
justify (explain) your sequence with 'brief answers ta^he qi^estions. 



1. Were the- objectives sequenced by: 

A. General to "Specific (Simple to Con^lex)- 
Sequencing 

B. lOaowri to Unknown 

C, Iriterest Sequencing 

D, Logical Sequencing 
S. Skin Sequencing 

F. Frequency Sequencing 

G. Total Job Practice Sequencing 



YES 


NO 


r 





























2. Explain the rationale for the sequencing technl(^ue(6) you, used. 



\ 



3. Explain how your sequencing reflects students' needs and interests. 




LEVEL OF PERFORMANCE : Have yo^r resor.rce person rSview your sq^i^ced objectivea 
and the checldiet answers; discuss (justify your sequence) any discrepancies 
between your sequence and the suggested sequence oW -o. 21. 
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LEARNING EXPERIENCE III 
CHECKLIST FOR SEQUENCING STUDENT PERFORMANCE 
OBJECTIVES ^ FOR A VOCATIONAL OFFERING 



Directions : The following criteria will be used to indicate whether the 

teacher ''acconipli shed the items. If the teacher did not' accom- 
plish the cUteria, put an X in the NO column. If the teacher did 
•accofDplish the item, , put an X. in the YES coluipn an'd an X in 
, - the column which best describes how well the, Item was accomplished. 





NO 


YES 


POOR 


AVERAGE 


, GOOD 


1. General objective's for th^' vocational offering 
were assessed to determine their Contribution' 
• to the vocational progreim goals. 












i ' • ■ , \ 

2. If necessary, adjustments were made so tha/c 

all general objective's :^or the vocational/of fer- 
iiig contributed to .the achievement of thf voca- 
tional progreun goals. 












3. Student performance objectives w6re analyzed, 
for their contribution to achievement of the 
general objectives for the vocational offering. * 












0 ' V 

4. Necessary adjustments'^ were made when neeided so 
that all selected student perfprmarice objectives 
contributed to the achievement of the generail 
objectives for the vocational offering. 












5,. Thjs selec^ted student performahce objectives 

' for the , vocational offering wer.e sequi^n-eed 
* ^in a logical order (e.g., fipm sii&ple to 
complex, by frequency, etc. ). " 













0 



LEVEL OF PERFORMANCE ; AcQgp^^ble, level of performance, will be a YES answer, 
and at least an AVERAGE rating, for each item. If ^you received any NO answers, 
discuss this with jrour resource pefson, and, if necessary, review, revise your-^ 
selection and have it rated again. 

#B-1. ■ * po 



